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sfa WI$0TF> 'fa f^PlillMch 

30 TOFT, 2007 

1,WA 36(3T X-Q^MFF Ml+Rl* ^ ^ 

sifafTO, 2006 (2006 ^ 19) ^ *nn-6i im-rn (2) ^ 
ISPS Or) m TO FF FFtF FTT$ IS 3^ 

FJ$ftlF> fa f¥H4[HF> PlHfilftRI IfPum FFRTT 

ilHd:— 

1. VH^4i 3?lT UH’MT,-( 1 ) FT fapTHHlf Fit 

fafaFF 3?k yi$faF> fa faPtFiH* 4K (wrcfavf^tft^far) 
Wpm,2007.w^n?n 1 

(2) ^flrffaFTrwift ttuff*# ?h<#» hf»i*hF it 

TtF$FI 

2 . nftqwf. :—(1) FT 3 HR? 3PFFT 'fM 
3 3rtf*RTF*t ; 

(w) “atfFfFFF 44 ^ srfMYR Q<IfcHr«TR 3?tT FTfrfFFT 
•f^r ^sft# 3if^r®ncT, ^ 

(TH) 44 Ffc£" ^ #P1 afaffaF $ F1F 3(1) ^ 
3RT*fF mIcJO 41^ ^ 

(if) ** 3fCZf^f r * ^ srfFVTF 3TfVfh<4 fc i Ft FTF 4 F» 3i‘d4d 

ft^FF Fte ^ 3T^ it h 

(■^) 44 wff f F > 4> f> 3Tfrhr Fit| ®tfad, ff$, Pi^n ft 
6qfafqf ts\‘w$ TnfacT t, 3 f*r*pRi Mr 
uh, 3?5*w ft tbrtt ft tf; 

(^■> ‘UzrfwKT mwfaF" Tt ^rf^yw fFirit fa 
T* % FIS F^ faftlFI WF, FT FSIFT *t FT 3F 

fftf^f tf; 
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(f) "tfwm wMf>" 3 fFist Iffttf 

FT nrfFFFt FTT Wg? ^ $ fafaFTS ?R, ST^FF TIT ^TcTT Ft; 

(u) 44 sto” 3 atfrom sfafwr ^ ftf 4 ft « 
Pl^RT Fte Ft SFTF Tt f ; 

(s) “sfaF " ■$ stfaym srfafwi ^ fft 1 o^snpfa 

fajFF Fte t$ TlfFF 3 f; 

(F) “ ^ 37f^T?PT 3TftT^7Ht ^ 

(2) FT Pi*4mV M^'td 4?i®s tit srfelf^if, t^n»^ Mei 
mR^iPmci ^TFf fam t p £ it t aifvfwT ^ sm&u 

^n 3T«f wt #TT lit 3Tf«!fTO 3 t I 

(3) !R rW TI?T 3TTI^T 3 TRiRttW ^ mR^tRIci 1 t%rn 
W Ft, FT fafwtf FT TIFF-TIFF FT FFTTTTntfacT TTTFFF 
"sguF 3lfVfFFF, 1897 ^ FTFFRRP^#t I 

3. ^>Ff ^T.—(1) FTTFTfar FTt TTFTRRT: ^fF=F FFF? 
^fmf^^F^to^Ff^F^%^T^FIe^ FtFTt I 
(2 ) FTTFTf^f lit t^TIT faftfFy HFf «FT% fTT^ fFJFcT 
tFTFT ipnTT p5tW4i fcm, «tt^ ^ wTh>\^ Ft ^ft F^TcTT 
FFt't FT FTFT F>Ff F?t SltfiRl f^tfVf^i 3ltT TTFFFS ^ I 

( 3 ) ycW MlH<rl F ^4 tt 1f»^ F^ iFT^cT ’fFFTTI^ tFFF 
TTFT FF FT FTTFTf ^ ^ F$H FTTF7t?F ^T ^ #F 



(4) Pt^(«W ^ fFFTTTTt-tFFF F 3TF Fldt ^ 3TcTTFT 
'UIHVf'+i 'glTT IFF FfT^ FT^ FTTFf F>t TI^ F^jf?I Ff^F> F>pf Fit 
tJTT FF^ ^ %F fcFT FFT TIFF FFT l^fW 3TTFRt* FJT Fetfe 
gtdl ^ P*1<t Fc^F> c hi4 ^ TIFF FTTF^tFT SKI dHd®F FTTTFT 
FITFT ^ I 
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4. qft 3ntfel ~£idH 3Rffq 

fen^qnRT i feet qt fefq 4r fagfe qft srfq- 
WI sfel 4t fe 3 SrffcRT qfe fett | 

5. TR^TTMfi m I nyfchi* "STOR.—fetfeq* qfernq 

w^' qq WT qRt qf ffe ftnfclRad qfen 3PH^ 

: 

W fe^qt RRtq wr 'sfen arnn^n 3?«jf^wi^fe 
qft■ ^41 C^K q><4 ^ fdR <^P4 R?t 3lf4oqfc»d {fet3Tlf) 
^< u i q*n RRq^ rk ffciR gfe 4 fe ffe srgttq 

mm (3TRTT<fet) fet qRqr i 

(75) qfer fe ^ 3 rr fetf/feRT qq qm 

ci j ii^mi fqfe q4 ^ fen wt?tI fensff qft snq^qcii felt i 
qrq ufer fe?re stq/feRT 4i ife: gqt fe TRTRqfe* 
qf Hrtq, feq qft stPh^Pw qq nidi cb ^.-*h i owqic^ fe qf 
fen rr fefeR? gqt44 m<ihM .qft ^u^ql fet 
qiR# q^fe fen ^ngn i qrofen, IWM Rfe qur 
t^cil'H 4ldt cRU^ qq ^cii qf ^q 4f "qqq fcti’Hi qmgn t 
fea q> 44f*R ^Kf^/'Hpqq qq RF Rcl ift fe 3RPT R^jfn 

qq feft few sfa ^tq qqfef fe ffe ffeft ■gt/ fern tr 
WR k qq RPR qfe ^ ffe fetn fen W t, eft RRqr 
ffe qq qrpfer fefe fen i wfe ^q qq^ffe 
=m 4 qt him<4 r 4h^ HCH^chl qft gqt ifciR qRq qt ffe rr 
f4fefeqqff feferfe STTRfeT ^ WcTT t I 

(n) fett 4t gqr tfft ^ feft wreff fe qft qt "4 
srf^RT <*>i4 *15) ft* 'sii^l 1 f4> , n1 w^rf *<>4 

P=h4) 4f 3^fiR7 TRFRlT ^iFff ^ t^ti i?, cit 

[qH'i’^i ' i r 4 ^ fRq; ^T Pi u f4 3 -tTcih 

#TT I ^ ?RI ??? 4f f^ft WT?f -^4 ^ 3JM %4t 
3T«n^q ■qr qq-^RFK qr F^^k t^Ri ^ttirt i 

(q) . 3RTRT, ferfcl qft 3TR#qW ^ ^ ^ 
3^T cfTT'ff ^fl c(|J-r(cj 4 1 tfH^i ‘'JCT <t»^ ^ fd^, qjt M,d2 

qi€f %\ qrr^rf ^n #ti qreft wf 

^ qrq ‘4r v. 3tT^ ti' 1 qiRcrf 4f ^ fqfw 
qrr4 q ttri ^ mm qR2 qief ^ 1^#q 3 trrf 

11 ■ , 

(^) wim ^wqTffqqrqq'^q n i HMd : q^ g yci 
oTHT I qf? 3TR f^f! Rf^T RRRt tf, # 

qrr 3T^!<n #TI RpTT I 

(q) Iqfw wmf qqqf ^ fqfq qsrff wi 
TTWP'W ^ ^PR qfF yfsfi4l ?RI 3}fa*iiftlci ^t 1 !! I 

6. qrrRTff TjRifgR ^ftirf (TTRf^r) 3ftr v<mvff 

fTRTP# Rrfqfq ( Tfanrxfr)-( 1 ) RTTRRf Tj R T foR ^fqfrT 
( ^Rtfrfr) wr qtai qr4 ^ 3?^ ^ 

3rgqt?R ^ tt#r wr# ^ ^ rrh 

fcm, ’sqgqq ¥cu qr ^ «b h cftq qqfqcrqt' qidl q,qi 
41^41 qq qcR T^-mi «ii^ii, f^if?4 m*T l c kii. qqrq 3 tFt wtrr 
qqm ^ yfdfnfa ^iifnd ^1 
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( 2 ) qTRTRffqqiiHl tiMh ( ).—$& TO 

RR 'R RR #T «<r*4)«< ^ $ tMRcT ^4W/wT 4<!J qft aqs^RT 
^ m TR7 RtTRTRt qq 4t TJ3R tor ^Ttnn ftRrif 

r7t 4 q?M ^ rr qft trtItt qf[ fqwft rr 4 
^ ^ 4q)^cb ^ ^q -4 3Rta RRET 3fft 3I?IRR WI R«TT 

trTrct qqm ^ ^4)^4] ^ qfci PhTr q4 jwfm\ fen 

^TtRir 1 qiq <s ng«w ^h^i qqr <f[ 41^41 "% tp# qi feqt trft 
q?F qfeqt ^ w&fi t ^ 4 wi fen ^ritt 1 
3RTRT, qfq ^hh 4 eft 4]y,H41 qq q3q rr 

T*m\ t 1 41«<h 41 qipf qft qqfn ^ fferft ^ 

WRcT fenq4 feqf (H^3TR) 4^ ^PR Tffif? ^ 
^^^^^qft^TOnqq^qfeT^^^feit 
RR qft TRfer/3R^KT qf^ qrr4 *ffel c^ 3 T^rr 
%R RTR t W ^qT qjt gwiT qfer RR ^ 3^ qq4 q4 
gq rr 4 ^ wfiR qrft qfrf qr4t q^; ^ ^ -qqfe 
R^q/qfqq qft ^qgqq qfeHlPkl qif4 ^ fer ?pqr qr qu^ 

RR4 qq ^ ^ fejfe ^7n t 

7. ^ q?t 3lfwrfer 3TTqfe WTI.—C l) R«ft 
qTPRTf ^qi3Tf ^ fRq qrmfe qft gqr ^ ^ <£ f^r 
q^q ^ qrq qr^q WqR qq q‘ “q^q ^ qfqsqfe 
3qqfqq qR4” w nqr feinR fet fen qTTRr -sflr q4 
q^t Rqqifs qi qqffici feqi ■snrnn i qqrqK qqf 4 fen 
qqi fenqq qfeq 3^; ^h 4 qt^ qft 4 «i^!5<j qq qq4 
fenwRi i fenqq 4 3qq qicri 3Rnqr ^fq qft srfqoqfe 
^ TR&I ^ ^ 3fer qrfte, ^ 3 ^ qftqfq^ 
qiRT qft qqqf &qfe ^ qrq qfe qte 4 qqq[ qR^ qff 
^m.Rl 3nfq TfTfer feft; 

(2) q4q qft 3rf4oqfe qqrrqq q feqfeffer gqqr 
?lffHd felt : 

(i) ^fq qft qfq^qfe 3nqfe qqqr : fenqq 

qft w qfq Tnfer feft fefe qr^qq ^ q<mvfe 
qft qqqft qft qrfeoqfe ^ ^ fer anqfe 
fem qRRTT 1 

(ii) -^Rlf 3^k qq^^q qq RR : ^pf qn4 qR4 ^ 
^4t', ^qmqi qq^^q sfk qq4 qft RRlfe gfeft 
Rife Wt4t I qq4 qf qR4 qq FTR 4t 
TTifei fen 1 

. (iii) qqRTfe’qft 31^1 r^qq^qft^,^ 
^iqrqqHii, qfeft Rqrfqq rr4 ^ rt[ 

qtq qftf ^t; 3ffe nRte; 

qqcfe qq rtr; q?n sri RfeR 3fe?r qnfer 
fet 1 

(iv) qtnrm ^ RHqrJS : w4 feqqi g4 RFR^ 

^ Rq ^ fqqffRT fen ^ngn, ffeqq feg ^ 
qft gfe feR qfe ^ fer ife ffen 

wtgrr 1 
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(v) 3R# at Ian* ana isaam^lman-aa^sr 
^t 7 !! HW*fa»t* ^ '3T s Wf»t aiflunftda>? 
y*tjti ‘♦> ,; (A aft aktyt aft v *tl<n ^ I 

at£ ?fa 77^ ai^ Wrefaft aft 3ft 37fa«qfaT SWfa 
aft-afkri dMoi«r <*Kiif,Mi nai amt kransz ^ sk^mi i 
< jqj<w Tjanr «imm cflr m afa aft aifawiPM wi^ an 
fern kft i naifa, ate anamnn^RR amn a* aiadT 
afimR nr 3 dP^dkgra Tjanr 3 writan an3 an 

Pi u i«< ^ «<»ini $ i 

( 3 ) ^TRPOT: <>fa aft 3 <f»|oqf«?q aft a4 at 

kf -atf ^ T^r aR aRl fom ^lU/il I naifa, aft 3<iq*q*>ai ^ 
at ^ tarot at 37Tamnn ^ anaR tr a+^ km 
vsllO toT ai *? e f>dl ^ I 

(4) 4>ad aift «WI'I<1 WWfe, P*i«N RRd 4 
anafaa $, afa aft aikwOW ^ %Q; 3Tr^T antf ^ ma kt 
i afs'akRkstn WR^Ff, pJiHaii aim k' 3m? aiff 
i, nr at tank faftre aiatf ■$ faaR knar aim $ at jo$> 
srnkrRfaaft srfasnfanaRt aR^ a*3 ate an msatsn 
^ aft a?IW4>til kft I 

8. W 7 *f*lf aft tor l^fr.-( 0 aft klR 
Tjat an T$?mF[ tor an*m faatf a^ atef ^ aia-roiy tr 
TO ^ cfi-rf aR^ ^ 3^ f^TRT 3*3«raf, 3k 

?ta aft aipaaq faa 3 ^ *?t nf matte ^ 

3 ^RR ate aft d+dtaft ak fnrfta yam an 3HVR *llPHd 

#TT : . ' 


amu 

mna^* 

aratF 

l. 

an? an fawni aT^aa 

40% 


a^d aTjaa a4 

15% 


^nt 37 ff?? k 3 Ttaant‘ an kr^dr aT^aa 

40% 


kafaa kit* 3 srsaan aRT^ ^f Pnwdi 

375 ^ 

20 % 


ki 5k ki k ^a ^ w fan* aa 

25% 


a7«aaa 

- 

2 

y^tej anftaft* an ar^aa 
( 175 ® anfW aft wsni ak ^kr) 

40% 


37^1 

25% 


an^ann 

25% 


.kafaaa^aa 


3. 

anakP aft faata yam 

’ 20 % 


1 a^ atn aa? ^ ankaR yfar^ 

40% 


#r aa? ^ fnaei ana aRf^t 

40% 


antlaR 37^nm "mt ^rt 4 kraai ana 

20 % 


aTZ 3Tfq> 7<R aft 3rf^°HpW ^Rn^r ^ fqplf^t 


I^T^fnp i 


(2) ^ Trit M«*wWf ^ k?R T& 

-zgm artftRT ak> TTRf ^ f i ^m*r ^N?ff 3ii«iv^+di 
^ ^ <Hpq*qf«w mih j ii i 

(3) kfifaptf <k % ^ Hc^tb mw 3T 3 tw 

^ f^ ^ 4>K^K, sflft ^ fcTQ; 

^ 3Tfk»rf*w TTRTT^ 3?m*RrdT ^T 

^n i kfr tfifwM ^ ^N-asi^tiH 
cTi^^n ak ^r*ft q<iHvW kk =kTn ^\ fqP»R^ 
-*gm ^ if i 

(4) fqfti'tt 8^5cii«»> k’ 3 ak 

3 if^«d»T io qwvkRnafff fey, knr 

ikTR^tTfij^T^atRrfk^t^kjkk 
- fe> ar^wi sKi aif^^nn m,** ^ «f»t ar^f^i ^ 
fk^TOi’nu^ i 

(5) WRfwaff ^ umm 3 rt mti ^ 

aq^<w (l) ^ ^ hiis u «1 ^ ^mPhci 

^ ^ w iropr ^ f^ w ^ «<kn i 

akfwr ^37? at w^kraiafit' ^ wzmrid ^ w 
y4^Pfl4»< u l ^ »ft aiFT «TT i I 

9. fayuivi fkra.-(i) fwmti fkkf ^ ttirrt 
3TT3I a?t 'SRI Pt>qi ofTT^TI | ^7 TTR? ^ aTWR^ 

fofire ana! ^ kk ^TT q^ T dta rf aft fdffia ^ Paaio4 
km SRi knr %??; ak^a^f 370 ^ srt ai^nHsa 

; aRiai "41^11 1 

( 2 ) fa^uml km w^e ^7 ^ fdHPdHad qft q i k m 
aR^^t^mkiRla) 1 ^ 'Jii^V—(i) km airaf an jRdaa/ak^; 
(ii) aipf an fkga *fa; (iii) ■ 5^1 ^kkf (t^Wf aft 
tfsm, skfsTcT takaum an aanr) ^ TTkrfaa anan; 

(iv) km ana? ait ^jn aR^ aft iRarfaa ■Ran arj^jat; 

(v) miH^faiait ^ akkfla Itat^/^jkft aka anaanci; 

(vi) ^ffasT ^ ^ war^ wrknar af antf aft Tratw aft 
qpara? 1 kram*f taaa af at ^51 Tfa^r ar^aaaf aft ^t ak 
■j^t acriarst afkr Y^k TTa^ft ^aar an ■grraara farai ama[aT 
aifai wrefani ara^ aTOa kiR aR ^ 1 afs arRakt, 
afTW 11 ! amR^nr t^ar ■sk^f ^ at taaRR? faaa ^ afviksn 
■fa»a a?k ai^ ankaiftaf ^t Tksar an ^ki fkn ^ 11^*11 1 
faaRRf faaat 1km «hi4 aR^ k kiq, anaYaa? ttawlf 3 k 
■R^f^nf aft ^t 3 k faaRRi km ^ fa^ a?sr aMa» amf ^ 
itas knfaa kro! (<i^i?<uii 4 Itntt, anar^, amf^ ) 
aft ^at at "an^ft 1 

■ ( 3 ) taarci*? ftaaf k a^itan k a?ar^ "Rtf# 
W77tarar37t' ^ ^aan ^ ^ a^37f ak *a?Hf arat^tkm 
ana? kt arjnrkm wm km aRt, ^fa aft aTk r aafa i amt 
aR^, afa aft aikrsafki an ^raran, wRftamiaTt' an aan 
aR^, 3TR?tmat ark aRk, fatfta uwwf an ^rafa>d an^, 
wr?tami an akm aan aR^ k %a amarat #tt i ala 
wm afirata k arft^ aTOia i a i an w Ikai ami t at 
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41^41 FTTPRpmT R PTO faptF PF^R? PT PtcT-FM MkTT I 
41^4! FF ^Pr^Pd MkTT fR pR?M PTPR P FfMT MI fMPT 

ft tft R i Rf^Rl fpfRqi mi 4 R fRp 414)R mmtt 
pt PTraRprar mt met mRT R p?MTp ttstp PTfPMifl mt 
3T1M\<H pmt mRtt I 

(4) ufqq FF TjftfPMT MkTT fR y«iq Rl MJFTipcT 
cil'ld R 3TTFTT FT y-Kliq R ftrip FMFR fqsjHM ^ I 

10. yWiql R fHR 3T^£T.-( 1) FTTTMf R Mjftp 

R 3?Tim fp itm fFFR wrR? Rm, IRWmt Rm, Rfpt 

MT «4ki Rk di<loi, TPM Rk HKiiq «t^o1=h<w| FFH^kldlRf 

R sp^kt; fqpKiR Iqqq, fppp mf? R fRp mRRf 
f44fapi/°qiq*i[[qRl Rl TjR P>4 Rk^f<s4 oqiq^iifqcb q>4qift4f 
Rl 41* Fell Rk 3pJFP Rl sRs-Tip, qlcil ^JPFTM'T HM^ U S Rk 

Ml PfMFT, fpRp FPTM R fRp MW MM, RfRp MT 
HWlfad FM?, MTfp PTTfFPT #1 I 

(2) y<IH?kldl3^^^RT^^FTMt3TN^+ *1HMlO 
PTTfPPT FTPl F? pppfMF pfMFT FT «IHMl(l M1®1 OTI 

Rk pPPTMF HH'T'S Rk 3OT MPT TMT PFF Rk '^JFcTF 

Rpf PkPFT RmRfT 3PpTpT FTPM RtTT MP? R HimvkldlRl 
R fRp PFFFTT F? 7 ?! I 

11. \ITdT«4f Rl wiRn.—(1) M<!H?kld! Rl 3TFP MP 
RpTT MM Rk FTTJF Mpt R iRR FFTFT TPM fpFT FTPFT I 
Rfi 7 MT TPM fk’MCI =bl4 FT 3TTp[Rcl 5)'ll qqiR FF FTPdk 
FT R TTFTTF R MR iS) el'll Rt 4^4 FP MPfk R 4k I d 

fapTFR fMM R’ R Pf TJMTT RpRR TFRTMTF RTM MRU l 

(2) Rk> ttpR rt rmm rt^tt mt4 ^ 

klR TPM-TlpRT q<sk MT Pl u k ^ TTMTT I 

(3) TPM-TfrRT M MR MRTM R f4>4) RMR MT TIRiTMT 
pRmR RFf #TT I RMlRf Ml TTtRMR PcH'+I^ R RTp fMM 
MIRPT I 

(4) WrefcTM F^[TfRM FTM^TT RMMft 

TTM^R R RT mR RT FTpR TTRM^T RMlMt MT TMPl MT^ 
cTT^ R 3m 4 TTMM MKjd MT TTMR 'f I MT^ RT^ct 
fMR TTR RMT3T1 Ml RRnftMTT 3 Rt yiHlP'l'tidl MTTR TO'TI I FTI 

y^iicfl R rtmRrrtf R $^«^i1hm rrfRmmt mr R rttttR 
Ml TSftMTT M TtRm I 

- 12. \iwr<R mt tjmRmm.-( i ) ywiM mt rmRmr 
'3TPMTT MT fRRlR RcR M 3TTRTT RT fMRI MRRT I RFT 3MPT 
RTF MT HIHR^ 3RRMI MFTT t, RFT MF Rm^T RR R 
3TjRkR R Ft 3FPTTRT MTRHT FTT MT wRlR 

3TTTRMR R fMRT MIRTT I 

(2) R WtRmRT PmfR 3TTMMRt M felTTTM 3 TtRm 
fMM R rR tom R1m4 R tpm wtRmrt R rRRmt tfR 
Rf mf mRRtr tfrt mjfrt t R rR fRm tpm RR IRRm 

^tRTM <2(1 dR Ml diR® sRt TPM Ml TJRRT R viil^il | 


(3) T4 - 4l'4fli MiH^kmiRf R fR’tflq «Hiiq TtR R 

TTPM tRR mRI I PTdlPdcl TjrRf Rl RR 3TMTM R "q^T 

mtjm Rtr ttR R ttpR oil <4 m4 m?! MTRn^ fR Rl i 

(4) RR! Ml TfRl WfNf R ■gwiT fMPT M^TT I MFTcT 
Rl PM TPTH fRRl (PqPiH4) Rl MT sklMld MTR PM^T TPP 

R pftRRr fMM mppt i 

(5) RRttR yTdfRRTFMTTTMcTTtMkRfMMTT^ 

Ppm R R mR mPhR Rl fytR mt ^ mptf 

eEfTTM R MtRT 3RRm MTPTTT F?Tft R MTMT M^MT R I 

(6) ^idH IRtTM RqR RPMtRMTMMT fMPTMPPTI 
Rf3mpmRp maTqRR1R37MMT3 tm fRTMlt 
R TfcMTMP RR MR HH4 u £ R 3TTMR PT RPT I 

13. PrTI^T MIMRIm ^TTT TPR-( 1 ) PM^T 
MfRp/PFTTMP MTT MM MT wRp STTWfFM PftfT*TfMR' R 
fMPT MP7TT RR fR :—(M) RR MM? R %TT R mR SRT 

Imp pp fRjR mt4 mt ^ttR ttiR Rl TMHTfw tm R mRitt 

Ft, () 3TTPT?1 tM fRltd R PTMfFM 3TTPPTR R MTTPT '3MM 

R, PR fRifd fRR twr mR tpm ft pp mmt 3tmmmm 
R, (p) pRt IRqkMi' fRrR Pmp mtR R Phmikh R TMfRM 

FMPtRt MT mRp MTPT VMpHcrl Ft PT RppT PM PTPTRpTPT 
R PTR Ft SlRfRcT ImRpmtt Ft I RR mmt sttpRt PT 10 TMF 
TPP Rl fqptP RlPT PM pfpRPpp f! ttmp % t 

14. 3MTP-3MTP PTTpRFTPT3ff MT «MP.-( 1) RR 
PMF mm? R tRp 3MTP-3MTP PTTPRPTPT fppMT ?Rp RR1 
IRtR fRp Mlfe-PPT Ml 3TMPPMPT P R, fRRl 3Tl PpTM1 
dlpl (pF MM?PM) MMTPfPM TTFMPT Rl 3TM7PMFT P F? 
Rlr PPM? Rmm Rt 3TJPP tmR 3Rpm Ft I 

(2) ptptRftptR mt ppp Pm mp? R %p trRI 
PPPPF R 3TTPTT PT fMPT MPPT I TIFMPT Rl RfW p^5^fp 
Rt TTPF 3T51M R 3TTMT PT TT^T PTTPPT I 

(3) TTFPPF PTPTRfTmR R PPR RMPT MTMT PPT 

?fp Rl 3 RR 0 RRT mt ptmp tRRp RR/fsttR! R Rrp 
fmIfmti' mt Rtct Rtk mtp R fftR R sprmt Rppr i pf 
MPP RlfRl cM R PTMP R fMPT FT TTMcTT t I R 
RTR TMPMcT TMTP/TTfMP Rppr R FP^MT oRRf ^ MT 
TTMfn t I Pk 3tTP?PM ^3TT R RR Rl srfRoRRf ^ R 
Rth ftp fR ft ttmR t i 
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R l 3TfpMPP pfd PTF 26,000 ?pp (T5 «Rp FFTT ppp) PM 
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PETROLEUM AND NATURAL GAS 
REGULATORY BOARD 

NOTIFICATION 

New Delhi, the 30th November, 2007 

G.S.R. 36(E).—In exercise of the powers conferred 
clause (c) of sub-section (2) of Section 61 of the Petroleum 
and Natural Gas Regulatory Board Act, 2006 (Act 19 of 
2006), the Petroleum and Natural Gas Regulatory Board 
hereby makes the following regulations, namely :— 

1. Short title and commencement.-— (1) These 
regulations may be called the Petroleum and Natural Gas 
Regulatory Board (Appointment of Consultants) 
Regulations, 2007. 

(2) These regulations shall come into force on the 
date oftheir publication in the Official Gazette. 

2. Definitions. — (1) In these regulations, unless the 
context otherwise requires,— 

(a) “Act”, means Petroleum and Natural Gas 
Regulatory Board Act, 2006; 

(b) * ‘Board”, means the Board constituted under 
Section 3 (1) of the Act. 

(c) “Chairperson”, means the Chairperson of the 
Board appointed under Section 4 of the Act; 

(d) “Consultant” includes any individual, firm, 
body or association of persons, not in the 
employment of the Board, who or which 
possesses or has access to any specialized 
knowledge, experience or skill; 

(e) “Individual Consultant”, means any individual 
who possesses or has access to any 
specialized knowledge, experience or skill; 

(f) “Institutional Consultant”, means any firm, 
body or. association of persons which, 
possesses specialized knowledge, experience 
or skill; 

(g) “Member”, means a Member of the Board 
appointed under Section 4 of the Act; 

(h) “Secretary”, means the Secretary of Board 
appointed under Section 10 of the Act. 
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(2) Words or expressions occurring in these 
regulations and not defined herein but defined in the Act 
shall bear the same meaning as in the Act. 

(3) Unless defined herein or in the Act, the provisions 
of the General Clauses Act, 1897^ amended from time to 
time shall apply to these regulations. 

3. Scope of work.— (1) Consultants will not be 
normally appointed for routine day to day work for which 
staff is available. 

(2) Consultants will be engaged for executing 
specialized tasks for which skills are either not available 
within the staff of the Board or where the nature of jobs is 
specific and time-bound. 

(3) Detailed terms of reference for engagement drawn 
up in each c&se and agreed to between the Consultant and 
the Board prior to award of consultancy. 

(4) The terms of reference for engagement will inter 
alia specify the exact nature of the tasks to be undertaken 
by the consultant, the time allowed for completion of each 
tasks and the specific outputs that are to be provided by 
the consultant in relation to each task. 

4. Period of engagements.— Consultants will be 
engaged for the minimum period required. In no case will 
the maximum period of engagement exceed two years. 

5. Selection of Institutional Consultants.— 
(1) Broadly, the following procedure would be adopted for 
the selection of Institutional Consultants :— 

(a) The Board will follow the two stage selection 
procedure i.e. Expression of Interest (EOI) 
stage to shortlist the Consultants followed by 
issuance of Request for Proposal (RFP) to 
short-listed Consultants. 

(b) At the. beginning of each year, the Board may 
identify the areas/sectors in which 
consultancy services would be required during 
the year. Then the Board will follow the EOI 
route to shortlist Consultants in each particular 
area/sector. Thereafter, during the course of 
the year, the consultant on specific issue/ 
subject within a particular area/sector will be 
selected by issuing RFP to the short-listed 
Consultants in that area/sector. The 
consultant, who has submitted the lowest 
financial bid, shall be selected as the L 1. In 
case the concerned Member/Secretary of Board 
is of the view that* methodology other than 
this is to be used for selecting a consultant on 
any issue/subject for specific and valid 
reasons, approval of the Board will be required. 
However, in case of highly technical 
assignments, the Board may invite a fresh 
Expression of Interest for short-listing the 
Consultants. 


(c) At any given point of time no consultancy 
firm shall be awarded more than two 
assignments. In case any particular 
consultancy firm is LI in more than two 
consultancy assignments in any sector/area, 
then the decision of the Board shall be final for 
awarding any two assignments to that 
particular firm. No representation or 
communication shall be entertained in that 
respect by the Board from any of the 
consultancy firm. 

(d) Further, in the exigencies of situation and in 
order to actually ensure the timely completion 
of assignments, the Board may have to award 
consultancy assignments to the L 2 party in 
case of same party having L 1 rating in more 
than two assignments. In such cases, the Board 
may give the option to L 2 party to match the 
offer of LI in that particular assignment, failing 
which the Board may re-tender the assignment. 

(e) The type of contract with the consultant will 
normally be lump sum contract. In case any 
other form of contract is required to be entered 
into, approval of the Board will be required. 

(f) Selection of Law firms for specific consultancy 
assignments shall be governed by the 
procedure for selection of institutional 
Consultants. 

6. Consultancy Evaluation Committee (CEC) and 
Consultancy Monitoring Committee (CMC).— 
(1) Consultancy Evaluation Committee (CEC): For all cases 
a CEC comprising of at least three persons at appropriate 
level including representative of Internal Finance Division, 
a representative of the user division and that of 
administration division, shall be constituted under the 
concerned Member/Secretary of Board with the approval 
of the Chairperson in order to carry out the consultant 
selection procedure. 

(2) Consultancy Monitoring Committee (CMC): A 
CMC shall also be constituted similarly under the 
Chairpersonship of the concerned Member/Secretary of 
Board comprising at least three persons at appropriate level, 
including representative from user division, administration 
division with the member of the CMC from the concerned 
division being the convener for monitoring the progress of 
the assignment once the same has been assigned to a 
consultant. If considered appropriate all or any of the 
members of CEC may be selected as members of CMC. 
Further, Board may constitute CMC area-wise/sector-wise 
if felt appropriate. The CMC shall be responsible to monitor 
the progress of the assignment, to oversee that the 
assignment is carried out as per agreed terms of reference 
(TOR) and contractual conditions, to assess the quality of 
the deliverables, to accept/reject any part of assignment, 
to suggest the levy of appropriate liquidated damages or 
penalty to the concerned Member/Secretary of Board if 
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the assignment is not carried out as per the contract and if 
the quality of services is found inferior and for any such 
deficiency related to the completion of the assignment. 

7. Invitation of Expression of Interest —(1) For all 
consultancy services, an advertisement called “invitation 
for Expression of Interest*’ shall be released in at least one 
National Newspaper and the website of the Board for 
preparing a short list of Consultants. Advertisement in 
newspapers will be brief and shall give reference to the 
Board’s website. The advertisement shall include, among 
other things, the last date of submission of EOI, how to get 
coy of EOI document, contact information of the Board 
with name of contact person etc. 


(2) EOI document may contain the following 
information:— 

(i) Invitation to EOI: It would include a copy of 
the advertisement whereby Consultants are 
invited to submit their EOI.— 

(ii) Brief about objectives and scope of work : 
This may include brief description about 
objective of carrying out the assignment, 
broad scope of woric and expected deliverables 
of the assignment. This may also include the 
place of execution of the assignment. 


(iii) Instructions to the Consultants: It may include 
instructions regarding nature of job; 
submission requirement; requirement of bid 
processing fees; if any; last date of submission; 
place of submission; arid any related 
instructions. 

(iv) Pre-qualification Criteria : This may clearly 
lay down the pre-quaiification criteria which 
shall be applied by the Board for short-listing 
the Consultants. 


(v) Formats for submission: This section would 
specify the format in which the Consultants 
are expected to submit their EOI. 

The Board would make available the copies of the 
EOI document to the interested Consultants in hard copies 
as well as on its web site. 


The above information may generally be part of an 
EOI document. However, Board may decide to modify the 
above information appropriately on a case to case basis as 
per the requirements. 

B , (3) Generally, the EOI may be issued once a year at 
the beginning of the financial year. However, if required, it 
could also be issued during the course of the year 
depending upon the requirements'at that point of time. 

(4) Only the institutional Consultants with their 
registered office in India would be eligible for applying in 
response to the EOL In case international Consultants, 
who do not have their offices in India, are to be also 
considered in any particular case, approval of the Board 
would be required before issuing the EOI. 


8. Short List of Consultants. —( 1 ) The Consultants 
will be evaluated for short listing, inter-alia , based on their 
past experience of handling similar types of jobs, strength 
of their man power and technical and financial strength of 
the firm as per the following weightages assigned to each 


of the criteria in EOI 

Sr.No. Criteria* Weightage 

1 Past Experience of The firm 40% 

• Number of years experience 15% 

• Past Experience of studies of 40% 

similar nature. 

• Past experience in carrying out 20% 

studies in related sectors. 

„ • Studies carried out in India in *25% 

die oil & gas sector. 

2 Experience of Key Personnel. 40% 

(No. and details 6f key personnel 

be given) Qualifications 

• Qualifications 25% 

• Relevant Experience 75% 

3 Financial Strength of the Consultant. 20% 

• Turnover figure for Last three Years. 40% 

• Net Profit Figure for Last three years 40% 

• Net profit to turnover ratio 20% 


* the cut off levels for these may be specified in the EOI 
document. 

(2) The short-listing shall be done for all the 
Consultants who secure the minimum required marks. The 
minimum qualifying requirement will be specified in the 
EOI document. 

(3) Alternatively, the Board will specify in the EOI 
document minimum qualifying requirement for each of the 
criteria i.e. minimum years of experience, minimum number 
of assignments executed, minimum turnover etc. Under such 
circumstances, the Board shall apply pass-fail test and short 
list all the Consultants who meet the minimum requirement 
as specified. 

(4) The Board may shortlist a minimum of 3 and upto 
10 Consultants in each particular areal sector. The short 
list prepared shall be valid for a period of one year un jess 
extended, by a maximum period of one year, by the Board. 

(5) The Consultants may be asked to make 
presentation about their credentials covering inter alia 
the criteria at sub-clause (1) above before the CEC. If 
required, the Consultants may also be asked to make 
presentation before the Chairperson/Board. 

9. Terms of Reference.— (1) The general format of 
Terms of Reference (TOR) will be approved by the-Board. 
Based on this format, TOR for appointment of Consultants 
for specific tasks will be prepared by CEC and got approved 
from the Chairperson. 
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(2) The TOR will be prepared to define clearly the (i) 
purpose/objective of the assignment; (ii) detailed scope of 
work; (iii) expected input of key professionals (number of 
experts, kind of expertise required); (iv) proposed schedule 
for completing the assignment; (v) reports/deliverables 
required from the Consultants; (vi) procedure for review of 
the work of Consultant after award of contract. TOR shall 
provide background information including a list of existing 
relevant studies and basic data to facilitate the Consultants 
preparation of their proposals. If transfer of knowledge, 
training is an objective, the TOR will detail the number of 
staff to be trained. TOR shall list the services and surveys 
necessary to carry out the assignment and the expected 
outputs (for example reports, data, surveys etc.) linked to 
each task in the TOR. 

(3) After approval of the TOR, the CEC shall be 
responsible for all aspects and stages of the Consultants 
selection i.e. preparation of likely estimated cost for the 
assignment, issuance of EOI, evaluation of EOI, short¬ 
listing of Consultants, issuance of RFP, evaluation of 
financial proposals, negotiations and final selection of the 
Consultant. Even in case of selection of Consultant by 
direct negotiations the CEC shall negotiate with the 
Consultant on financial aspects. The CEC will ensure that 
appropriate publicity is given in each case. The CEC shall 
take approval of competent authority after selecting the 
Consultant based on the lowest bid for a specific job. 

(4) The Secretary will ensure that budgetary provision 
exists for the proposal based on the estimated cost of the 
proposal. 

10. Request for Proposals.— (1) Request for 
Proposals (RFP) shall contain a letter of invitation (LOI) 
stating the intention of the Board to enter into a contract 
for provision of a consultancy service, source of funds, 
details of plan and date, time and submission of proposal; 
Instructions to Consultants (ITC); TOR; list of key 
positions/professionals required for the assignment; 
requirement of qualification and experience of the firm and 
of the key professional staff; criteria of bid evaluation and 
selection procedure; standard formats for financial 
proposal; proposed form of contract etc. 

(2) Information to Consultants shall contain all 
necessary information that will help Consultants prepare 
responsive proposals by providing information on the 
evaluation process and by indicating the evaluation criteria 
and factors and their respective weights and the minimum 
pre-qualification score. 

11. Receipt of proposals.—(1) Enough time shall be 
allowed for the Consultant to prepare and submit their 
proposals. While the time allowed shall depend on the 
assignment, it will normally not be less than two weeks, 
during which period firms may seek clarifidhtions about 
the information provided in the TOR. 

(2) The Board may decide to ext Jid the deadline for 
submission of proposals, as deemed appropriate by it. 


(3) No amendments to the proposal shall be accepted 
after the deadline. The proposals shall be submitted in 
sealed cover. 

(4) The Consultants may submit their proposals by 
electronic means using an electronic signature system or 
equivalent once such a system is put in operation in the 
Board. The Board shall maintain the confidentiality and 
authenticity of the proposals submitted. The system shall 
only allow proposals to be opened with due electronic 
authorization of the Consultant. 

12. Evaluation of proposals.— (1) Proposals will 
normally be evaluated on the basis of financial bid. Where 
a different criteria is to be used it would only be with the 
approval of the Board and such a criteria would be stated 
in the RFP. 

(2) Those Consultants who have applied against the 
RFP shall be informed about the date and time for opening 
the financial proposals giving sufficient time for the 
Consultants to be present at the opening, should they so 
desire. 

(3) The financial proposals of the pre-qualified 
Consultants will be opened publicly. The proposed prices 
shall be read aloud and recorded in a minute of the public 
opening. 

(4) Arithmetical errors will be corrected. The cost will 
be converted to a single currency using uniform selling 
(exchange) rates. 

(5) The Board may reject all proposals if they are 
found to be unresponsive or unsuitable either because 
they represent major deficiencies in complying with the 
TOR or they involve costs, which are substantively higher 
than the original, cost estimates. 

(6) The proposal with the lowest financial bid will be 
selected. Where a criteria other than the financial bid has 
been stated in the RFP, the evaluation and selection shall- 
be based on that criteria. 

13. Selection by direct negotiation.— (1) The 
selection by direct negotiation/nomination shall be used 
under exceptional circumstance such as ( a) for tasks that 
represent a natural continuation of previous work carried 
out by the firm, (b) in case of emergency situation, situation 
arising after natural disasters, situations where timely 
completion of the assignment is of utmost importance, (c) 
situations where the execution of assignment may involve 
use of proprietary techniques or only one Consultant has 
requisite expertise. Such selection may normally be 
restricted to a financial ceiling of Rs. ten lakh. 

14. Selection of individual Consultants.— (1) 
Individual Consultants will be employed for assignments 
for which teams of personnel are not required, no additional 
outside (home office) professional support is required and 
where the experience and qualifications of the individual 
are the paramount requirement. 
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(2) Individual Consultants will be selected on the 
basis of their qualifications for the assignment. Capability 
will be judged on the basis of academic background and 
relevant experience. 

(3) EOI route as stated above in case of institutional 
Consultants will be followed for drawing-out panels of 
candidates for different areas/sectors. The selection could 
be through the aforesaid CEC mechanism. During the course 
of the year, the concerned Member/Secretary may choose 
an appropriate individual from the panel. If required, EOI 
could be issued even during the course of the year. 

(4) For legal Consultants also, the EOI route as 
indicated above shall be followed. Fee shall be governed 
by the DOPT guidelines as stated below. For the Standing 
Counsel the Board shall get the panel of lawyers from the 
Ministry of Law. Their payments/fee shall be governed by 
the rules of Ministry of Law, Government of India. 

15. Fee and Other Charges,— (1) A consolidated 
fee up to a ceiling of Rs. 26,000 (rupees twenty six thousand) 
per month (with no DA, HRA, CCA or any other relief) 
would be payable to an individual Consultant on a whole 
time basis in line with the existing guidelines issued by the 
DOPT. This amount may be revised from time to time in line 
with Department of Personnel & Training (DOPT), 
Government of India guidelines. 

(2) In case of any special requirements at fee higher 
than that prescribed at (1) above, the Consultants could be 
appointed with the approval of the Chairperson/Board. Fee 
for such Consultants shall be decided by the Chairperson/ 
Board on case to case basis. 

(3) The Board will reimburse TA/DA and telephone 
charges as per normal rules applicable to any serving officer 
of an equivalent rank in the Government. 

(4) These regulations regarding fees payable will also 
apply to former and retired Government servants engaged 
as Consultants. They shall be paid a consolidated amount 
of Rs. 20,000/- (Rupees twenty thousand) per month subject 
to the condition that the fee plus pension plus dearness 
pensions should not exceed the last pay drawn plus 
dearness pay. This also shall be governed by the guidelines 
issued by the DOPT from time to time. 

16. Proposed form of contract— (1) The contract 
would include accepted TOR methodology, general and 
specific conditions of contract, etc. 
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(2) The general conditions of contract would include 
all such conditions which are common in nature and not 
specific to a proposal. Such conditions may include clauses 
pertaining to sub contracting, methods of payment, 
termination and extension of contracts, arbitration, variation 
in quantities, indemnity and insurance, force majeure, 
conflict of interest, compliance to local laws and taxes and 
duties etc. 

(3) The proposal specific conditions would include 
clauses relating to the assignment in hand. 

<4) The general format for the contract, including the 
general conditions, will be approved by the Board. The 
specific conditions related to proposal will be prepared by 
CEC and got approved from the Chairperson. 

17. Confidentiality.— Information relating to, 
evaluation of proposals and recommendations concerning 
awards shall not be disclosed to the Consultants who 
submitted the proposals or to other persons not officially 
concerned with the process, until the award of contract is 
notified. 

18. Conflict of interest.— Consultants shall not be 
hired for any assignment that would be in conflict with 
their prior or current obligations to other clients or that 
may place them in a position of not being able to carry out 
the assignments objectively and impartially. 

19. Saving of inherent power of the Board. — 
Nothing in these provisions shall bar the Board from 
adopting a procedure which is at variance with any of the 
provisions of these Regulations, if the Board, in view of 
the special circumstances of the matter or class of matters 
and for reasons to be recorded in writing, deems it necessary 
or expedient to depart from the procedure prescribed in the 
regulations. 

20. *General power to amend.— The Board may at 
any time and on such terms as it may think fit amend any 
provisions of these regulations for the purpose of meeting 
the objectives with which these Regulations have been 
framed. 

21. Power to remove difficulties,—If any difficulty 
arises in giving effect to any of the provisions of these 
regulations the Board may, by general or special order, do 
anything not being inconsistent with the provisions of the 
-Act, which appears to it to be necessary or expedient for 
the purpose of removing the difficulties. 

AJAY TYAGI, Secy. 
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